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I. Translate the following passages into Chinese. (50%)

Our principle is pay for performance.. This principle involves providing monetary rewards through
carefully designed compensation systems that base pay on measured performance within the control of
participants. It also includes incorporating appropriate concerns for procedural and distributive
justice. In most situations, properly designed pay for performance systems will lead to better
performance results.

Pay for performance systems make major contributions to performance through two main mechanisms.
First, they positively influence the motivation to perform. Second, they impact the attraction and
retention patterns of organization (1.e., who joins and who remains), thereby affecting the ability of
individuals available to perform.

IT. Translate the following passages into English. (50%)
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